
BOARD OF EDUCATION OF 
SCHOOL DISTRICT NO. 46 (SUNSHINE COAST) 

 
POLICY COMMITTEE 

AGENDA 
Tuesday, November 28th, 2017 from 11:30-1:00 pm 

School Board Office – Gibsons, BC 
 

 
 

1)  Surplus Policy 

2)  Positive Language Edits                                  
(Policies 5.2, 11.7, 13.8, 13.9) 

 

 



5 ROLE OF BOARD COMMITTEES 
 
Consequently, committees: 
 
5.2  
Shall not interfere with the wholeness of the Board’s job, nor speak or act for the Board except when 
formally given such authority for specific, time-limited purposes. 
 
Shall support the work of the Board and will speak or act for the Board if given the authority for specific, 
time-limited purposes. 
 
 
11 ROLE OF THE SUPERINTENDENT 
 
Consequently, the superintendent shall: 
 
11.7  
Tolerate no form of harassment or intimidation of any employee, volunteer, student, family or community 
member while on school district-related business. 
 
Promote and ensure a harassment- free environment for all employees, students, volunteers…, Be inclusive 
and accepting of any employee, volunteer, student, family or community member while on school district-
related business. Harassment or intimidation will not be tolerated. 
 
 
13 ANNUAL BUDGET DEVELOPMENT 
 
13.8  
In April, the Secretary-Treasurer shall present a balanced budget to the Board, which will also be presented 
in a public information session prior to the May Public Board Meeting. 
 
In the spring, the Secretary-Treasurer shall present a balanced budget to the board, which will be presented 
in a public information session prior to adoption at the end of the school year at a public board meeting. 
 
13.9  
The final preliminary budget will be prepared for Board adoption by the May Public Board Meeting. 
 
The final preliminary budget will be prepared for the Board before the end of the school year at a public 
board meeting for adoption.  
	


